Parental Leave & Career Decisions
TWIPN ANZ Sept 2025 Survey Results

This survey of 74 advertising professionals across Australia reveals the
critical role parental leave plays in retaining and attracting talent.
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What Parents Are Asking For
TWIPN ANZ Sept 2025 Survey Results

Insights from open responses reveal the key improvements professionals
want to see in parental leave policies.

LONGER PAID LEAVE

Many respondents emphasized the need for an extended
duration of paid parental leave, with some suggesting 6+
months at full salary, to reduce financial stress and allow
for adequate bonding time with the child.

FLEXIBILITY POST-LEAVE

m A number of responses highlighted the importance of flexibility
when returning to work. Suggestions included part-time work,
gradual return-to-work programs, and work-from-home days to
. accommodate the unpredictable needs of babies and ongoing
family commitments.

-

EQUAL & INCLUSIVE POLICIES

There was a strong call for gender-neutral policies, offering
the same amount of paid leave to all parents regardless of
gender, and for aligned leave for primary and secondary
carers.

FINANCIAL & CAREER SUPPORT

Respondents desired continued superannuation
contributions during parental leave, protection against
redundancy or hostile work environments, transparent policies
to avoid impact on promotion trajectories, and mental health
support for returning parents.

ADDRESSING DISADVANTAGES

Current policies can often lead to women accruing long
service leave more slowly than men and facing pressures like
delayed pay rises and the fear of redundancy while pregnant.
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Is your company’s parental leave
competitive enough to attract top talent?

Insights from open responses reveal the key improvements
Australian advertising professionals want to see in parental
leave policies.

LONGER PAID LEAVE

Respondents emphasised the need for an extended duration
of paid parental leave. 6+ months paid leave helps reduce
financial stress and allow for family bonding time.

FLEXIBILITY POST-LEAVE

m A number of responses highlighted the importance of flexibility
when returning to work. Graduated return-to-work programs, part-
time pathways, and work-from-home days help parents balance
unpredictable family needs.

EQUAL & INCLUSIVE POLICIES

Gender-neutral policies with aligned leave for primary and
secondary carers reduce inequity and support shared
parenting responsibilities.

FINANCIAL & CAREER SUPPORT

Respondents called for ongoing superannuation
contributions, stronger protection against redundancy and
hostile work environments, clear policies to safeguard
promotions and lon service leave, and post-leave support.

ADDITIONAL SUPPORT

Policies that acknowledge miscarriage and stillbirth should

be clear and accessible. No one should have to dig through

fine print to understand their entitlements, especially during
times of trauma.

Have questions or want to get involved?
Contact TWIPN ANZ:
apac.twipn@gmail.com
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